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²ŀƭƳŀǊǘΥ ¢ƘŜ tǊƛŎŜǎ 5ƻƴΩǘ 
Offset the Costs 
Editorial by Ted Rueter, Assistant Professor of Political 

                         Science at DePauw University 
 

    ²ŀƭƳŀǊǘ ƛǎ ǘƘŜ ǿƻǊƭŘΩǎ ƭŀǊƎŜǎǘ ŎƻǊǇƻǊŀǘƛƻƴΣ ƘŀǾƛƴƎ ǊŜπ
cently surpassed General Motors and ExxonMobil. In 
2003, it took nearly $250 billion in revenueτmore than 
the entire gross domestic product of Israel and Ireland 
combined. It generates nearly $7 billion a year in profits. 
It has 4,400 stores worldwideτ3,600 of them in the U.S. 
Lǘ ƛǎ ǘƘŜ ǿƻǊƭŘΩǎ ƭŀǊƎŜǎǘ ŜƳǇƭƻȅŜǊΣ ǿƛǘƘ мΦо Ƴƛƭƭƛƻƴ 
άŀǎǎƻŎƛŀǘŜǎΦέ Lǘ ƛǎ ǘƘŜ ǿƻǊƭŘΩǎ ōƛƎƎŜǎǘ ǎŜƭƭŜǊ ƻŦ ƎǊƻŎŜǊƛŜǎΣ 
jewelry, photo processing, dog food, and vitaminsτand 
ƛǘΩǎ ƴƻǿ ƳƻǾƛƴƎ ƛƴǘƻ ƎŀǎΣ ōŀƴƪƛƴƎΣ ǳǎŜŘ ŎŀǊŘǎΣ ŦƭƻǿŜǊ ŘŜπ
livery, and Internet access. Five of the ten richest people 
in the world are Waltons. 
    I have never spent a dime at Walmart. And I never will. 
Why? Let me count the ways: 
-Walmart pays low wages. In 2001, sales clerks earned an 
ŀǾŜǊŀƎŜ ƻŦ ϷуΦноκƘƻǳǊΣ ƻǊ ϷмоΣусм ŀ ȅŜŀǊΦ ¢ƘŀǘΩǎ ƴŜŀǊƭȅ 
$800 below the federal poverty line for a family of three. 
-Employees receive no health-care benefits unless they 
have worked for the company for two years. With a turn-
over rate average above 50 percent a year, only 38 per-
ŎŜƴǘ ƻŦ ²ŀƭƳŀǊǘΩǎ ŜƳǇƭƻȅŜŜǎ ƘŀǾŜ ƘŜŀƭǘƘ ŎŀǊŜ ŎƻǾŜǊŀƎŜΦ 
-Walmart employees in Georgia are nearly six times more 
likely to rely on state-provided health care than are em-
ployees of other large companies. 
-Each year in California, reliance on public assistance pro-
ƎǊŀƳǎ ōȅ ²ŀƭƳŀǊǘ ǿƻǊƪŜǊǎ Ŏƻǎǘǎ ǘƘŜ ǎǘŀǘŜΩǎ ǘŀȄǇŀȅŜǊǎ 
$86 million. 
-Walmart destroys local businesses. Walmart practices 
άǇǊŜŘŀǘƻǊȅ ǇǊƛŎƛƴƎΦέ ¢ƘŜȅ ŎƻƳŜ ƛƴǘƻ ŀ ŎƻƳƳǳƴƛǘȅ ŀƴŘ ǎŜƭƭ 
their products at below cost until they have driven local 
firms out of business. Prices go up once they have cap-
tured the market. An Iowa State University study found 
that in the first decade after Walmart arrived, the state 
ƭƻǎǘ ммм ƳŜƴΩǎ ŀƴŘ ōƻȅǎΩ ŀǇǇŀǊŜƭ ǎǘƻǊŜǎΣ ммс ŘǊǳƎ ǎǘƻǊŜǎΣ 
мро ǎƘƻŜ ǎǘƻǊŜǎΣ мру ǿƻƳŜƴΩǎ ŀǇǇŀǊŜƭ ǎǘƻǊŜǎΣ мсм ǾŀǊƛŜǘȅ 
stores, 293 building supply stores, 298 hardware stores, 
and 555 grocery stores. 
-The company boasts that 70 percent of its employees 
are full-time, but it counts anyone working 28 hours a 
ǿŜŜƪ ƻǊ ƳƻǊŜ ŀǎ άŦǳƭƭ-ǘƛƳŜΦέ  όлммнύ 
 

-Walmart portrays itself as super-patrioticτbut every 
year Walmart purchases $15 billion worth of products 
from China. Walmart uses over 3,000 Chinese factories to 
ǇǊƻŘǳŎŜ ƛǘǎ ƎƻƻŘǎΦ Lǘ ƛǎ ǘƘŜ ǿƻǊƭŘΩǎ ƭŀǊƎŜǎǘ ƛƳǇƻǊǘŜǊ ƻŦ 
Chinese-made products. 
-The company is the record-holder for the most suits filed 
against it by the Equal Employment Opportunity Commis-
sion. They had to pay a $750,000 fine for blatant discrimi-
nation in Arizona against the disabled. An incensed judge 
ordered them to air commercials confessing their guilt. 
-Walmart is rabidly anti-union. Officials stand ready to 
ƧǳƳǇ ƻƴ ŀ ŎƻǊǇƻǊŀǘŜ ƧŜǘ ƻƴ ŀ ƳƻƳŜƴǘΩǎ ƴƻǘƛŎŜ ǘƻ ōǳǎǘ 
whispers of union organizing. For example, when eleven 
meat cutters at the Super-Center in Jacksonville, Texas, 
signed union cards, Walmart announced that it was clos-
ing its meatcutting operations in all stores; from now on, 
it would buy its meat prepackaged from companies using 
nonunion labor. Walmart would rather close an entire 
operation than allow unionization. 
                                                              (continued on page 2) 
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²Ƙŀǘ ŀ ǿƛƴǘŜǊ ǿŜΩǾŜ ƘŀŘΦ [ƛƪŜ Ƴƻǎǘ ƻŦ ȅƻǳΣ LΩƳ ƳƻǊŜ 
ǘƘŀƴ ǊŜŀŘȅ ŦƻǊ ǘƘŜ ǎƴƻǿ ǘƻ ƎƻΦ LΩƭƭ ƎƭŀŘƭȅ ƎƛǾŜ ǳǇ Ƴȅ 
snowblower for a lawn mower. 
 
I spent most of five days last month at the Holiday 
Inn, selling UP200 merchandise. It was fun and tiring. 
I met some wonderful people. For some this was 
their first race. Many have come several times. Some 
have attended every race. The UP200 has been a 
passion of mine from the start, when I lived in Har-
vey and the teams came down M28 before going into 
the woods by the train trestle. Thanks to Julie 
Downs, Marsha Larmour, Bev Evans, Pat Woods, and 
Millie Hanson (retired) for volunteering with mer-
chandise. Also, a special thanks to Kathy Solka for 
donating two handmade quilts to the Silent Auction. 
 
The TOP lunch bunch has really shrunk (6662). Many 
have gone to Florida for a month or more. I thought 
only old people went to Florida for the winter! The 
rest of us, who are enduring Mar-
quette, are still enjoying our weekly 
get-togethers. Four of us attended 
the March lunch meeting. It was 
great seeing all of you again. 
 
5ƛŘ ȅƻǳ ƪƴƻǿΧ 

AT&T will give the race $25 if you mention the 
UP200 when changing/upgrading/adding AT&T 
services? This is a great way for the UPSDA to raise 
money. It takes $110,000 to run the race each 
year. All of this is from donations. 
 
Forty percent of your electric bill comes from ap-
pliances that are plugged into the wall, even if they 
are not being used? I have disconnected lights, 
TVs, radios, VCR, electric blanket, etc., hoping to 
reduce my electric bill. I always unplug my toaster 
oven, hair dryer, curling iron or iron because of the 
high chance they could cause a fire. 
 
The dirtiest place in your house is your kitchen dish 
rag, especially a sponge? After cleaning with a 
sponge, wash it with soap and hot water before 
using it again. To sanitize it, toss it regularly in the 
dishwasher or put a damp sponge (no metal) on 
high for 1-2 minutes in the microwave. 
CŜōǊǳŀǊȅ  нллф ²ƻƳŜƴΩǎ 5ŀȅ 
 

-Phyllis Zaenglein, Retiree 

Bylaws Committee 
March 2009 Report 
by Dawn Wilder, Chair 

  
     The Bylaws Committee and all interested members 
should read the current bylaws and report any typos or 
grammatical errors to D.W. at dwilder@nmu.edu.  Also let 
her know of any language that you find questionable and 
suggest alternative wording.  Once all comments are com-
piled, the Bylaws Committee will meet to discuss revi-
sions.  This will most likely happen after Spring Break and 
into spring and summer depending on how many re-
sponses we get and how often the Committee can get 
together.  
 
     Issues on the agenda (thus far): 

1.     Stipend for Bargaining Team. 
2.     Language for retired members and members who 

suffer the loss of a family member, etc. 
3.     [ŀƴƎǳŀƎŜ ŦƻǊ άŎƻƻƭƛƴƎ ƻŦŦέ ǇŜǊƛƻŘ ōŜǘǿŜŜƴ ǊŀǘƛŦƛπ

cation meeting and ratification vote. 
4.     All voting including contract ratification and by-

law amendments will be done through the Elec-
tion (and Voting) Committee. 

5.     Ex-officio voting privileges. 
6.     Membership notification of position changes. 
7.     Unit-wide stewards instead of by district. 
8.     Bargaining time-line. 
9.     (E-mail me if you have other suggestions.) 

  
     The Committee hopes to have all compiled responses 
on our Web site as they happen so that interested mem-
bers can keep track of our progress.  Start checking our 
secured site the week after Spring Break. 
 
     Bylaws will be presented to the membership for vote. 

(Walmart, continued from pg 1) 
Nearly 1 million women are involved in the nations largest 
class action lawsuit against a corporation. While women 
ŎƻƳǇǊƛǎŜ ƻǾŜǊ ср ǇŜǊŎŜƴǘ ƻŦ ²ŀƭƳŀǊǘΩǎ ǿƻǊƪŦƻǊŎŜΣ ƻƴƭȅ мл 
percent of them are managers. On average, the women 
who become store managers make $16,400 a year less 
than the men. 
-Walmart has been cited by the National Labor Relations 
Board for numerous labor law violations, including illegal 
spying on employees, falsifying time cards to avoid paying 
overtime, fraudulent record keeping, and illegal firings for 
union organizing. 
     ¢ƘŜ ƴŜȄǘ ǘƛƳŜ ȅƻǳΩǊŜ ǘŜƳǇǘŜŘ ǘƻ Ǝƻ ǘƻ ²ŀƭƳŀǊǘ ŦƻǊ ǘƘŜ 
convenience and the low, low pricesτ5hbΩ¢Φ 9ŎƻƴƻƳƛŎ 
ƧǳǎǘƛŎŜΣ ŎƻƳƳǳƴƛǘȅ ǎǳǎǘŀƛƴŀōƛƭƛǘȅΣ ǿƻǊƪŜǊǎΩ ǊƛƎƘǘǎΣ ƎŜƴŘŜǊ 
equality, and the American national interest are all far 
more important. 

mailto:dwilder@nmu.edu
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Labor Management Council & Steward Report 
March 2009 

by Grace Albert, Chief Steward 
 
 

Labor Management Council 
 
University Closures: (2783) 
Start process at about 3am ς consult with State Police, Sherriff, area Police, County Road Commission, National Weather 
Service, Grounds Department ς takes about 1 ½ hour. Susan Koch and Ken Chant discuss and make a decision.  Try to 
announce by 5:30am ς target for night classes is 2:00 p.m. 
 
Factors in making that decision:  Employee and Student safety; Clear campus for the Grounds crew, if NMU is closed, it is 
closed, stay away; Better informed by National Weather Service announcements that go to them before they are even 
announced.  Roads and parking lots are the first to be cleared. 
 
President Wong letter to Ann Sherman: 
Dr. Wong was scheduled to meet with Labor Management Council but Governor Granholm called a meeting with all Uni-
versity Presidents in Lansing.  Worst case is 14.3% cut.  He is optimistic it will be lower but we will face cuts.  Public Fo-
rum on Thursday, March 12 in the Reynolds Recital Hall. 
 
AFSCME: 
Trades department cut to bare bones.  NMU is outsourcing the work and it is costing more than if they hired more peo-
ple. 
 
UAW 1950 Contract: 
3/4/09 - Should be on-line early next week. 
 
Stewards 
 
1.  Temp Labor 
 
ǐTAS Contracted Programs (5 hours/wk) ς has been extended to 5/1/09; is one of our members in that temp posi-

tion ς brings her up to 40 hours/wk.  Stewards will approve extension of temp employment in 4 month incre-
ments if necessary.  Is not hurting any other member.  Will not be a posted position. 

 
ǐHelp Desk ς from temp labor (8/5/08-2/4/09) to interim (same classification as in Registration years ago) position 

2/5/09-5/1/09.  Stewards will not approve extending position if asked because it will be obvious that they need 
a regular employee in that position. 

 
2.  Grievance 
 
ǐStewards will review all grievances prior to submission to ensure that not just one person is making the decision 

and all are kept informed. 
ǐGrievance #140 filed 1/30/2009 ς Sharon Zablocki feels she was not adequately compensated with the new con-

tact.  Stewards decided the grievance had no merit.  Sharon presented it to the E-Board, a majority of members 
believed it had no merit.  According to our local bylaws, Sharon now has 30 days to decide if she wants to ap-
peal further.  If so, she will present the grievance to the membership for their decision. 

ǐGrievance # 141 filed 2/25/2009 ς NMU violated MOU ς re-class process not available to membership and supervi-
sors by January 31. 

 
3.  Next meeting is March 17. 
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Local 1950 Members: 
 
Thank you for the retirement check. I ap-
preciate it. I am enjoying retirement and 
have many good memories of my days at 
NMU. 
 
Mary Letts, June 2007 Retiree 
όƴƻǘƛŎŜ ƻŦ aŀǊȅΩǎ ǊŜǘƛǊŜƳŜƴǘ ǿŀǎ ǊŜŎŜƛǾŜŘ ƭŀǘŜΣ  
 therefore a check was recently issued) 
 
 

 
UAW Local 1950 TOP Union: 
 
¢Ƙŀƴƪ ȅƻǳ ŦƻǊ ȅƻǳǊ ŎƻƴǘǊƛōǳǘƛƻƴ ǘƻ ba¦Ωǎ 
2009 Wildcat Wellness Health Fair. It is 
estimated that 400 students, faculty and 

staff attended this event. Your generous contribution was 
ŀ ƭŀǊƎŜ ŦŀŎǘƻǊ ƛƴ ǘƘŜ ǎǳŎŎŜǎǎ ƻŦ ǘƘƛǎ ȅŜŀǊΩǎ ƘŜŀƭǘƘ ŦŀƛǊΦ 
 
Once again, thank you so much for your contribution to 
the 2009 Wildcat Wellness Health Fair. 
 
Sincerely, 
 
Barb Coleman 
Health Fair Coordinator 

Thank You Notes  

Tina Sehl is engaged to Patrick Menhennick. The cere-
mony will take place September 19, 2009, at the Presque 
Isle Gazebo. 
 
Tina is currently employed by Northern Michigan Univer-
sity in the Sociology & Social Work Department. Patrick is 
employed by his family business, Harvey Oil & Propane 
Co. of Marquette. In their spare time, they race a mud 
drag buggy, www.freewebs.com/strangleholdmqt . 
 
Tina's parents are Fred & Jill Sehl of Prescott, MI and Con-
nie and Jerry Allen of Gladwin. Patrick's parents are Mrs. 
Ilean Menhennick and the late Mr. A.J. "Buster" Menhen-
nick of Harvey, MI. 
 
Patrick and Tina reside in Harvey. 

          Engagements  

Leprechauns, castles, good   

     luck and laughter  

Lullabies, dreams, and love  

     ever after.  

Poems and songs with pipes  

     and drums  

A thousand welcomes when  

     anyone comes.  

Thatôs the Irish for you! 

Jobs Slip In All But Government & 

Education/Health Care Sector  
 

Jobs have slipped for 14 straight months 

pushing the national unemployment rate to 

8.1 percent. In the past four months alone, 

2.6 million jobs have been lost. Nearly all sec-

tors were hit with service jobs bearing the 

brunt shedding 375,000 jobs in February. 

Only two sectors showed increases: govern-

ment jobs were up by 9,000 and the health-

care and education sector was up 26,000.  

 

                  -Workers Independent News, March 6, 2009 

http://www.freewebs.com/strangleholdmqt
http://www.laborradio.org
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    PIECE OF 
            POLITICS 

HB 4285, SB 255 Introduced to Enact  
Retirement Stimulus Proposal 
-Taken from www.mea.org/gov as reported on 02/19/2009 

 

  Contact your legislators to urge careful consideration and passage of cost- and job- 
  saving measures. 

  Bills that would enact the School Employee Retirement Stimulus have now been introduced  
  in both legislative chambers, paving the way for (6452) in-depth analysis of the MEA- 
  supported plan that  would save schools billions of dollars, create vacancies for young  
  school employees to fill, and ensure  protection from funding cuts that would harm  
  students and their ability to learn. 

  House Bill 4285 was introduced by Rep. Fred Miller (D-Mt. Clemens) on Tuesday, while  
  Sen. Wayne Kuipers (R-Holland) took Senate Bill 255 to his chamber on Wednesday. Kuipers  
  ǿƛƭƭ ōǊƛƴƎ {. нрр ǳǇ ŦƻǊ ƛǘǎ ŦƛǊǎǘ ƘŜŀǊƛƴƎ ŀǘ ¢ƘǳǊǎŘŀȅΩǎ {ŜƴŀǘŜ 9ŘǳŎŀǘƛƻƴ /ƻƳƳƛǘǘŜŜ ƳŜŜǘƛƴƎΦ 

  As introduced, the bills would create a one-year window from April 1, 2009 through March 31,  
  2010 in which school employees under MPSERS who are eligible for retirement could do so 
  with a 2 percent multiplier for their pensions. The bills include provisions to prevent  
  so-ŎŀƭƭŜŘ άŘƻǳōƭŜ ŘƛǇǇƛƴƎΣέ ǘƻ ƎƛǾŜ ŘƛǎǘǊƛŎǘǎ ŜȄǘǊŀ ǘƛƳŜ ǘƻ Ŧƛƭƭ ǊŜǘƛǊŜŜ ǾŀŎŀƴŎƛŜǎ ƛƴ άŎǊƛǘƛŎŀƭ  
  ǎƘƻǊǘŀƎŜ ŘƛǎŎƛǇƭƛƴŜǎέ ŀƴŘ ǘƻ ƭƛƳƛǘ ǘƘŜ ƻǾŜǊŀƭƭ Ŏƻǎǘ ƻŦ ǘƘŜ ǊŜǘƛǊŜƳŜƴǘ ǎǘƛƳǳƭǳǎΦ 

  The bills would save $410 million next year and $1.7 billion over the next decade, keeping  
  devastating school cuts from impacting Michigan classrooms. The proposed retirement  
  stimulus would also open up thousands of jobs for young school employees who would  
  otherwise leave the state to find employment. 

  Get more details on the bills, including talking points about the benefits of the retirement  
  stimulus proposal. 

  Then contact your state representative and senator!  Ask that they carefully consider  
  HB 4285 and SB 255 ŀǎ ŀ ŎǊŜŀǘƛǾŜ ŀǇǇǊƻŀŎƘ ǘƻ ƘŜƭǇƛƴƎ ƻǳǊ ǎǘŀǘŜΩǎ ŜŎƻƴƻƳƛŎ ŎǊƛǎƛǎΦ ¦ǊƎŜ ȅƻǳǊ  
  legislators to enact the retirement stimulus as soon as possible if the expert analysis of these 
  ōƛƭƭǎ ŎƻƴŦƛǊƳǎ ǘƘŀǘ ǘƘŀǘ ǘƘƛǎ ƛǎ ŀ ǿƛǎŜ ŘŜŎƛǎƛƻƴ ŦƻǊ aƛŎƘƛƎŀƴΩǎ ǎǘǳŘŜƴǘǎ ŀƴŘ ŜŎƻƴƻƳȅΦ 
 
 

http://www.mea.org/gov
http://www.mea.org/retirement/retirement_stimulus_talking_points.html
http://capwiz.com/nea/mi/directory/statedir.tt?state=MI&lvl=state
http://legislature.mi.gov/(S(qxcuqk4554yqat5545rlbw55))/mileg.aspx?page=getobject&objectname=2009-HB-4285&query=on
http://legislature.mi.gov/(S(qxcuqk4554yqat5545rlbw55))/mileg.aspx?page=getobject&objectname=2009-SB-0255&query=on

