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15 Dbildon worth of products
from China. Walmart uses over 3,000 Chinese factories to
iKS

Editorial by Ted Rueter, Assistant Professor of Political LINE RdzOS A Ga 3I22Rad LG Aa

Science at DePauw University Chinesemade products.

-The company s the recoffublder for the mosti,t i% filrsld
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cently surpassed General Motors and ExxonMobil. In Mn%tqt y th(g %d\&&i\% O)Hnérﬁ dpgorttﬁ]
2003, it took nearly $250 billion in reveruenore than
the entire gross domestic product of Israel and Ireland
combined. It generates nearly $7 billion a year in profits.

h ldwid fthem in th -Walmart is rabidly antunion. Officials stand ready to
It has 4,400 stores worldwide3,600 of them in the U.S. 2 52 N1 NI 68 280
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jewelry, photo processing, dog food, and vitamirend Si'gnedr:igz\)tn cards, Walmartannonlmced that it Wa\?N
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livery, and Internet access. Five of the ten richest people
in the world are Waltons.

I have never spent a dime at Walmart. And | never will.
Why? Let me count the ways:
-Walmart pays low wages. In 2001, sales clerks earned an
F SNl 38 2F bPydHokK2dzZNE 2NJ PmoXycm | @SIENXW¥ ¢KF{iQa
$800 below the federal poverty line for a family of three.
-Employees receive no healttare benefits unless they
have worked for the company for two years. With a turn-
over rate average above 50 percent a year, only 38 per-
OSyid 2F 21 fYINIQa SyLx2es8Sa
-Walmart employees in Georgia are nearly six times more  Bylaws Committee Report 2
likely to rely on stateprovided health care than are em- Word From Phyllis
ployees of qther Igrge.companles. . . Labor Management Council 3
-Each year in California, reliance on public assistance pro- - anq steward Report . . . oL
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$86 million. 'IE'hank You Notes 4
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-Walmart destroys local businesses. Walmart practices
GLINBRFG2NE LINAROAYy3Ide ¢KSe Onikers Indgpangent NewOrRtideY dzy A (i &
their products at below cost until they have driven local
firms out of business. Prices go up once they have cap-
tured the market. An lowa State University study found
that in the first decade after Walmart arrived, the state
f2ai mmMm YSyQa |yR 06284&Q | LIMPTREShipMgeingsNS 84> wmmc RNHzH
Mpo aK2$S ad2NBaz wmpy 62YSyQa LI NBEt ad2NBaz wmcwm
stores, 293 building supply stores, 298 hardware stores, Note to Retirees 6
and 555 grocery stores.
-The company boasts that 70 percent of its employees
are fulktime, but it counts anyone working 28 hours a

operation than allow unionization.
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sion. They had to pay a $750,000 fine for blatant discrimi-
nation in Arizona against the disabled. An incensed judge
ordered them to air commercials confessing their guilt.
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it would buy its meat prepackaged from companies using
nonunion labor. Walmart would rather close an entire

(continued on page 2)
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(Walmart, continued from pg 1)
Nearly 1 million women are involved in the nations Iargest:
class action lawsuit against a corporation. While women
O2YLINRAS 20SNJ cp LISNOSyl 2F o¥veh, haifldrixet cuding dreh NdjirghbetiuSexf tlieyt & My

percent of them are managers. On average, the women

who become store managers make $16,400 a year less

than the men.

-Walmart has been cited by the National Labor Relations
Board for numerous labor law violations, including illegal
spying on employees, falsifying time cards to avoid paying'
overtime, fraudulent record keeping, and illegal firings for -
union organizing.

A Wordfrom Phyllis... .
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snowblower for a lawn mower. -

| spent most of five days last month at the Holiday =

Inn, selling UP200 merchandise. It was fun and tiril:kg.

| met some wonderful people. For some this was «

their first race. Many have come several times. Some
have attended every race. The UP200 has been a
passion of mine from the start, when | lived in Har-=

vey and the teams came down M28 before going ifto

the woods by the train trestle. Thanks to Julie .
Downs, Marsha Larmour, Bev Evans, Pat Woods, and
Millie Hanson (retired) for volunteering with mer- *®
chandise. Also, a special thanks to Kathy Solka for.
donating two handmade quilts to the Silent Auctiom
TTe LISNA2R 0SipgSSy AdF A T
The TOP lunch bunch has reaIIy shrunk (6662) Many
have gone to Florida for a month or more. | thought

only old people went to Florida for the winter! The
rest of us, who are enduring Mar-

quette, are still enjoying our weekly
get-togethers. Four of us attended
the March lunch meeting. It was
great seeing all of you again.

5AR @2dz {y26X
AT&Twill give the race $25 if you mention the
UP200 when changing/upgrading/adding AT&T
services? This is a great way for the UPSDA to riuse
money. It takes $110,000 to run the race each *
year. All of this is from donations. .

Forty percent of your electric bill comes from ap-
pliances that are plugged into the wall, even if they
are not being used? | have disconnected lights, =
TVs, radios, VCR, electric blanket, etc., hoping tg
reduce my electric bill. I always unplug my toaster

high chance they could cause a fire.

The dirtiest place in your house is your kitchen dish
rag, especially a sponge? After cleaning with a :
sponge, wash it with soap and hot water before =
using it again. To sanitize it, toss it regularly in the
dishwasher or put a damp sponge (no metal) on -
high for 22 minutes in the microwave.
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convenience and the low, low price h b Q¢ @ 902y2 YA O
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equality, and the American national interest are all far
more important. -
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Labor Management Council & Steward Report
March 2009

by Grace Albert, Chief Steward

Labor Management Council

University Closures: (2783)

Start process at about 3amconsult with State Police, Sherriff, area Police, County Road Commission, National Weather
Service, Grounds Departmeqtakes about 1 %2 hour. Susan Koch and Ken Chant discuss and make a decision. Try to
announce by 5:30am target for night classes is 2:00 p.m.

Factors in making that decision: Employee and Student safety; Clear campus for the Grounds crew, if NMU is closed, it is
closed, stay away; Better informed by National Weather Service announcements that go to them before they are even
announced. Roads and parking lots are the first to be cleared.

President Wong letter to Ann Sherman:

Dr. Wong was scheduled to meet with Labor Management Council but Governor Granholm called a meeting with all Uni-
versity Presidents in Lansing. Worst case is 14.3% cut. He is optimistic it will be lower but we will face cuts. Public Fo-
rum on Thursday, March 12 in the Reynolds Recital Hall.

AFSCME:
Trades department cut to bare bones. NMU is outsourcing the work and it is costing more than if they hired more peo-
ple.

UAW 1950 Contract:
3/4/09 - Should be odine early next week.

Stewards
1. Temp Labor

1TAS Contracted Programs (5 hours/wkias been extended to 5/1/09; is one of our members in that temp posi-
tion ¢ brings her up to 40 hours/wk. Stewards will approve extension of temp employment in 4 month incre-
ments if necessary. Is not hurting any other member. Will not be a posted position.

THelp Desl¢ from temp labor (8/5/082/4/09) to interim (same classification as in Registration years ago) position
2/5/09-5/1/09. Stewards will not approve extending position if asked because it will be obvious that they need
a regular employee in that position.

2. Grievance

iStewards will review all grievances prior to submission to ensure that not just one person is making the decision
and all are kept informed.

TGrievance #140 filed 1/30/2009Sharon Zablocki feels she was not adequately compensated with the new con-
tact. Stewards decided the grievance had no merit. Sharon presented it toBbard, a majority of members
believed it had no merit. According to our local bylaws, Sharon now has 30 days to decide if she wants to ap-
peal further. If so, she will present the grievance to the membership for their decision.

iGrievance # 141 filed 2/25/2069NMU violated MOL, re-class process not available to membership and supervi-
sors by January 31.

3. Next meeting is March 17.



Thank You Notes

Engagements

Local 1950 Members:

Thank you for the retirement check. | ap-
Erecrate it. | am enjoying retirement and
ave many good memories of my days &t/ > “
k” YL

Mar Letts June 2007 Retiree
2F al NBEQa

NBGANBYSyi
therefore a check was recently issued)
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UAW Local 1950 TOP Union:

L |
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- 2009 Wildcat Wellness Health Fair. It is

estimated that 400 students, faculty and
staff attended this event. Your generous contrrbutron
- fF NBES FFOG2NI Ay GKS

Vas
Once again, thank you so much for your contribution to
the 2009 Wildcat Wellness Health Fair.
Sincerely,

Barb Coleman
Health Fair Coordinator
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Tina Sehls engaged to Patrick Menhennick. The cere-
mony will take place September 19, 2009, at the Presque
Isle Gazebo.

Tina is currently employed by Northern Michigan Univer-
sity in the Sociology & Social Work Departmétatrick is
employed by his family business, Harvey Oil & Propane
Co. of Marquette. In their spare time, they race a mud
drag buggywww.freewebs.com/strangleholdmaqt

Tina's parents are Fred & Jill Sehl of Prescott, Ml and Con-
nie and Jerry Allen of GladwiRatrick's parents are Mrs.
llean Menhennick and the late Mr. A.J. "Buster" Menhen-
nick of Harvey, MI.

Patrick and Tina reside in Harvey.

Q“? Z( Ot 9‘?3 > C(é? 6)0
Leprechauns, castles, good
luck and laughter
Lullabies, dreams, and love
ever after.
Poems and songs with pipes
and drums
A thousand welcomes when
anyone comes.
That 6s the 1|l rish

Jobs Slip In All But Government &
Education/Health Care Sector

Jobs have slipped for 14 straight months
pushing the national unemployment rate to
8.1 percent. In the past four months alone,
2.6 million jobs have been lost. Nearly all sec-
torfwee it with §engeeljpbh bearing the
brunt shedding 375,000 jobs in February.
Only two sectors showed increases: govern-
ment jobs were up by 9,000 and the health-
care and education sector was up 26,000.

-Workers Independent Neywdarch 6, 2009
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http://www.freewebs.com/strangleholdmqt
http://www.laborradio.org

PIECE OF % HB 4285, SB 255 Introduced to Enact

POLITICS ——= Retirement Stimulus Proposal
- * -Taken fromwww.mea.org/govas reported on 02/19/2009

Contact your legislators to urge careful consideration and passage of €astl job-
saving measures.

Bills that would enact the School Employee Retirement Stimulus have now been introduced
in both legislative chambers, paving the way for (6452f&pth analysis of the MEA
supported plan that would save schools billions of dollars, create vacancies for young
school employees to fill, and ensure protection from funding cuts that would harm
students and their ability to learn.

House Bill 4285 was introduced by Rep. Fred MilleMD Clemens) on Tuesday, while
Sen. Wayne Kuipers {Rolland) took Senate Bill 255 to his chamber on Wednesday. Kuipers
gAftf ONRARY3I {. wHpp dzLJ F2NJ AdGa FANBRG KSFNRKRy3

As introduced, the bills would create a otyear window from April 1, 2009 through March 3[1

2010 in which school employees under MPSERS who are eligible for retirement could do|so

with a 2 percent multiplier for their pensions. The bills include provisions to prevent
so-OF f ft SR aR2dz0f S RALIWIAY3IzZé G2 IAGS RAAGNRO(Ga
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The bills would save $410 million next year and $1.7 billion over the next decade, keeping
devastating school cuts from impacting Michigan classrooms. The proposed retirement
stimulus would also open up thousands of jobs for young school employees who would
otherwise leave the state to find employment.

Get more details on the billsncluding talking points about the benefits of the retirement
stimulus proposal.

Then contact your state representative and sendtésk that they carefully consider

HB 4285andSB 255 & | ONXIF GA @S F LIINRI OK G2 KSft LA y3| 2dzNJ

legislators to enact the retirement stimulus as soon as possible if the expert analysis of these
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http://www.mea.org/gov
http://www.mea.org/retirement/retirement_stimulus_talking_points.html
http://capwiz.com/nea/mi/directory/statedir.tt?state=MI&lvl=state
http://legislature.mi.gov/(S(qxcuqk4554yqat5545rlbw55))/mileg.aspx?page=getobject&objectname=2009-HB-4285&query=on
http://legislature.mi.gov/(S(qxcuqk4554yqat5545rlbw55))/mileg.aspx?page=getobject&objectname=2009-SB-0255&query=on

