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T he Holiday Season is just a little bit down the 

road and the bad guys are already trying to get 

free stuff by using your credit. This one is pretty 

slick since they provide YOU with all the informa-

tion, except the one piece they want. Note, the 

callers do not ask for your card number; they al-

ready have it. By understanding how the VISA & 

MasterCard Telephone Credit Card Scam works, 

you'll be better prepared to protect yourself.  

   The scam works like this: Person calling says, 

"This is (name), and I'm calling from the Security 

and Fraud Department at VISA. My badge num-

ber is 12460. Your card has been flagged for an 

unusual purchase pattern, and I'm calling to ver-

ify. This would be on your VISA card which was 

issued by (name of bank). Did you purchase an 

Anti -Telemarketing Device for $497.99 from a 

marketing company based in Arizona ?" When you 

say "No", the caller continues with, "Then we will 

be issuing a credit to your account. This is a com-

pany we have been watching and the charges 

range from $297 to $497, just under the $500 pur-

chase pattern that flags most cards. Before your 

next statement, the credit will be sent to (gives 

you your address), is that correct?"  

   You say "yes". (0158) The caller continues - "I 

will be starting a fraud investigation. If you have 

any questions, you should call the 1 -800 number 

listed on the back of your card (1 -800-VISA) and 

ask for Security.  

   You will need to refer to this Control Number. 

The caller then gives you a 6 digit number. "Do 

you need me to read it again?"  

   Here's the IMPORTANT part on how the scam 

works. The caller then says, "I need to verify you 

are in possession of your card." He'll ask you to 

"turn your card over and look for some numbers." 

There are 7 numbers; the first 4 are part of your 

card number, the next 3 are the security numbers 

that verify you are the possessor of the card. These  

 

(cont. p. 4)  

Credit Card Scam Right -to-Work For Less  
"If capitalism is fair then unionism must be. If men 
have a right to capitalize their ideas and the re-
sources of their country, then that implies the right of 
men to capitalize their labor." 
- Frank Lloyd Wright  

 
Arguments for right -to-work laws 

Proponents of right-to-work laws point to the Constitu-

tional right to freedom of association, as well as the com-

mon-law principle of private ownership of property. They 

argue that workers should be free both to join unions and 

to refrain from joining unions, and for this reason often 

refer to non-right-to-work states as "forced-union" states. 

They contend that it is wrong for unions to be able to 

force employers to include clauses in their union contracts 

which require all employees to either join the union, or 

pay union dues as a condition of employment. Further-

more, they contend that in certain cases "forced union 

dues" are used to support political causes, causes which 

many union members may oppose. 

Arguments against right-to-work laws 
Business interests led by the Chamber of Commerce lob-

bied extensively for right-to-work legislation in the south-

ern states.   Opponents argue Right-to-work laws create a 

so-called free-rider problem, in which non-union employ-

ees (who are bound by the terms of the union contract 

even though they are not members of the union) benefit 

from collective bargaining without paying union dues.  

Critics contend outlawing compulsory union dues makes 

union activities less sustainable. Opponents argue that the 

laws prevent free contracts between unions and business 

owners, and that this makes it harder for unions to organ-

ize and less attractive for people to join a union. For these 

reasons, they often refer to "right-to-work" states as "right

-to-fire" states, and "non-right-to-work" states as "free 

collective bargaining" states. Critics point out that while 

the National Right to Work Legal Defense Foundation 

purports to be a grass-roots movement , it has received 

hundreds of thousands of dollars from the New York 

based John M. Olin Foundation, Inc. which grew out of a 

family manufacturing business, and other right wing foun-

dations. 

http://en.wikipedia.org/wiki/United_States_Constitution
http://en.wikipedia.org/wiki/United_States_Constitution
http://en.wikipedia.org/wiki/Freedom_of_association
http://en.wikipedia.org/wiki/Common-law
http://en.wikipedia.org/wiki/Common-law
http://en.wikipedia.org/wiki/Free-rider
http://en.wikipedia.org/wiki/Collective_bargaining
http://en.wikipedia.org/wiki/National_Right_to_Work_Legal_Defense_Foundation
http://en.wikipedia.org/wiki/John_M._Olin_Foundation
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Ryann Elizabeth 

Zaenglein was born 

August 20, 2007 at 

2:09 pm to Bode and 

Jennifer in Ann Arbor. 

She weighed 9 lbs.  

8 oz. and was 20 inches 

long. Her Grammy is 

Phyllis Zaenglein, 

SLHS 

Terri Lorens accepted the Senior Secretary II 4C 

position in the NMU Foundation effective 8/20/07.  

She replaced Linda Johnson.  

 
The Parking Coordinator 4A in Public Safety and Police 

Services changed to 20 hours per week 6/12/07 to 6/30/07. 

On July 1, 2007 it reverted back to 11 months, 40 hours 

per week. 

 

Kerry Mohr accepted the Principal Secretary 4A position 

in Academic Affairs 7/9/07. She replaced Carol Bergman, 

who went to the Presidentôs Office. 

 

Kelly Dore was placed on leave 7/9/07.  

 

Tina Sehl received an additional assignment from 

8/21/07 through 10/10/07 to transcribe interviews 

for a grant.  

 

Mary Tallio accepted the Student Services Repre-

sentative 4B position in the Student Service Cen-

ter.  She replaces Patti Cooke.  

 

Diana Waters accepted the Accounting/Trans -

portation Coordinator 4B position in the Transpor-

tation Office effective 11/26/07.  She replaces Rox-

anne Rastello.  

Proud first-time gramma, 

Christie Parsley (Student 

Support Services), is 

pleased to announce that 

Natalie Serena Neher 

joined this world at 10:23 

p.m. on September 20, 

2007. Her parents are Bil-

lie Mae and Gerry. She 

weighed 8 pounds, 9 

ounces, 19 ½ inches long, 

blue/gray eyes, and dark 

brown hair. 
2 weeks old 4 days old 
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 Membership meetings  
November 14, 2007  -  Explorer Rooms 

December 12, 2007  -  Michigan Room 

January 9, 2008  -  Michigan Room                                                                    

February 6, 2008  -   Michigan Room 

March 5, 2008  - Michigan Room 

April 2, 2008 - Michigan Room 

May 7, 2008  - Explorer Rooms 

 

   Executive Board meetings 
 November 6, 2007  -  Pioneer B 

 December 4, 2007  -  TBA 

 January 3, 2008  -  TBA 

 January 29, 2008  -  TBA 

 February 26, 2008  -  TBA 

 March 25, 2008  -  TBA 

 April 29, 2008  -  TBA 

 

2006-2007 Officers 

 

  President - Sue Tollefson 

  Vice President - Dawn Wilder 

  Secretary - Michelle Kimball 

  Treasurer - Rita Leppanen 
  Sergeant at Arms - Phyllis Zaenglein 

  Guide - Karen Smith 

  Trustees - Angie McCabe, Joann Jordon, and Rhonda 
     Peterson 

  Bargaining Team - Grace Albert, Gary Jerry, Jeff  

     Roo, and Pat Woods 

 

District Representatives 

  Chief Steward - Grace Albert 
 

  District 1 - Open - Cohodas, UC,  A&D, and Gries 

 
  District 2 - Open - Services Building,  

     Jacobetti Center, PEIF, Superior Dome, and  

     Berry Events Center 
 

  District 3 - Dawn Wilder - West Science,   Learning  

     Resources, Magers, New Science  Facility, and Whitman 
 

  District 4 - Kimber Olli - McClintock, Thomas Fine Arts,  
     and Hedgcock 

 

October  Take-A-Break winners 

were Roxanne Rastello, Account-

ing/Transportation; Sue LaForais, 

Math & CS; Rynee Stenson, Stu-

dent Services, Helen  

Bicigo, Bookstore  

THANK YOU  

UAW Local 1950  

  Want to thank you for my flowers ñ

they were beautiful.  

   So nice to know people are think of 

me. 

                                    Thank you,  

   Rita (Leppanen)  

 

 

To my friends and co -workers,  

    Thank you so much for all the 

cards, words of encouragement, hugs, 

and prayers. Your support has lifted 

my spirit and helps me stay strong. 

The delicious box of chocolates just 

made it sweeter. My road will be long 

and difficult but your friendship and 

prayers will give me strength.  

   

  Love, Linda Greenburg  

 

 

Dear Friends ðUAW Local 1950,  

   Thank you for the thoughtful re-

tirement card and check. NMU was a 

big part of my life for almost 19 

years. The interactions with students 

and employees were memorable. Iõve 

made a lot of wonderful friends and 

the memories I will always treasure.  

 

          Your friend, Patti Cooke  
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The views and opinions expressed in this publication are not necessarily those of the Editor or the Officers of Local 1950, but are those of the individual 
writers. Articles of interest submitted by Local 1950 members will be printed as space provides; however, they must bear the name of the writers. All 

articles are subject to review and editing as necessary and are subject to the approval of the Editor, the Local President, and the Officers of Local 1950. 

 
Each issue of the Flame contains 5, 4-digit numbers of the memberôs choosing. If you see your number, call Rita Leppanen @ ext. 2495. She will issue a 

$5 check to you. Terri Williams, Phyllis Zaenglein, Sue Tollefson, Jo Dee Larsh, and Kathy Solka were our October winners. 

 

Finding Transfer Course  

Equivalency 
 

For those of you who hear the question from students and 

advisers, ñWhat is NMUôs course equivalency for a course 

taken at another Michigan college/universityò, I was re-

ferred to a website from admissions counselor, Cary  

Vajda, which answers this question very easily. 

 

http://www.michigantransfernetwork.org/ 

Select ñSearch by Receiving (to) Institutionò 

From the drop-down, choose NMU, the subject ï i.e. GC 

and course ï i.e. 100 (you donôt have to put anything in 

the last drop-down box) 

Hit search 

Every institution from which NMU accepts credits are 

listed based on the criteria you stated. 

 

Thanks to Jana Nicholls (Geography) 

There are 4 things from which you canõt recover. 

 - The stone ê after the throw. 

 - The word ê after itõs said. 

 - The occasion ê after the loss. 

 - The time ê after itõs gone. 

Clay Balls  
    A man was exploring caves by the seashore. In 
one of the caves he found a canvas bag with a 
bunch of hardened clay balls. It was like  someone 
had rolled clay balls and left them out in the sun 
to bake. They didn't look like much, but they in-
trigued the man, so he took the bag out of the cave 
with him. As he strolled along the beach, he would 
throw the clay balls one at a time out into the 
ocean as far as he could. 
    He thought little about it, until he dropped one 
of the clay balls and it cracked open on a rock. In-
side was a beautiful, precious stone!  
    Excited, the man started breaking open the re-
maining clay balls.  Each contained a similar 
treasure. He found thousands of dollars worth of 
jewels in the 20 or so clay balls he had left. Then it 
struck him.  
    He had been on the beach a long time. He had 
thrown maybe 50 or 60 of the clay balls with their 
hidden treasure into the ocean waves.  Instead of 
thousands of dollars in treasure, he could have 
taken home tens of thousands, but he had just 
thrown it away!  
   It's like that with people. We look at someone, 
maybe even ourselves, and we see the external 
clay vessel. It doesn't look like much from the out-
side.  It isn't always beautiful or sparkling, so we 
discount it.  
   We see that person as less important than some-
one more beautiful or stylish or well known or 
wealthy But we have not taken the time to find 
the treasure hidden inside that person.  
   There is a treasure in each and every one of us. 
If we take the time to know that person, and if we 
ask God to show us that person the way He see 
them, then the clay begins to peel away and the 
brilliant gem begins to shine forth.  
   May we not come to the end of our lives and find 
that we have not thrown away a fortune of friend-
ships because the gems were hidden in the bits of 
clay. May we see the people of the world as God 
sees them. 
   I am so blessed with the gems of friendship I 
have with each of our. Thank you for looking be-
yond the bits of clay.  
    Author Unknown  

Credit Card Scam         (conclusion)  

 

are the numbers you sometimes use to make Inter-

net purchases to prove you have the card. The 

caller will ask you to read the 3 numbers to him. 

After you tell the caller the 3 numbers, he'll say, 

"That is correct, I just needed to verify that the 

card has not been lost or stolen, and that you still 

have your card. Do you have any other questions?" 

After you say, "No," the caller then thanks you and 

states, "Don't hesitate to call back if you do", and 

hangs up.  

   You actually said very little. They never ask for 

or told you the card number. (8091) But after we 

were called on Wednesday, we called back within 

20 minutes to ask a question. Are we glad we did! 

The REAL VISA security Department told us it 

was a scam and in the last 15 minutes a new pur-

chase of $497.99 was charged to our card.  

   Never, never, never give the numbers on the 

back of your charge card to anyone who calls 

you.  

                Thanks to Sue Young, CJ  

 
Editorõs Note: Recently, I purchases some books from 

Amazon. Received an email that I used the same credit 

card for 2 accounts and that isnõt allowed. I saw a warn-

ing but would have called Amazon to find out what this 

meant. The books arrived the next day.  

http://www.michigantransfernetwork.org/
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Dear Ms. Wilder: 

 

    I thought you might appreciate knowing of legislation I 

recently introduced in the Senate to fix a loophole in our 

tax code that is costing average taxpayers billions of dol-

lars and is also fueling the growing gap between the pay 

of executives and average workers.  

    The famed American capitalist J.P. Morgan once said 

that CEO pay should not exceed 20 times the pay of the 

average worker. He would be stunned by what we are see-

ing today. In 1990, the average CEO was paid 100 times 

as much as the average worker. In 2004, the figure was 

300 times. And today, the average CEO is paid nearly 400 

times as much as the average worker.  

    There are a lot of reasons for that chasm, but one reason 

is a fluke in the tax code that encourages companies to pay 

their executives with stock options.  

    As you may know, stock options are essentially con-

tracts that give employees the right to buy company stock 

at a set price for a specified period of time. When issued, 

the company places a value on those options and enters 

that value on its books as an expense. After the options are 

exercised by the employee, the company claims a tax de-

duction that is usually far higher than the expense it puts 

on its books when the options were granted. Companies 

are not cheating on their taxes when they claim a bigger 

stock option tax deduction than their actual book expense 

because a loophole in our current tax code allows it to 

happen. As a result, companies receive a tax deduction 

from the IRS that can be double, triple or even ten times 

larger than what they report on their books to investors 

and stockholders. There is no other form of compensation 

for which the tax deduction may be larger than the ex-

pense shown on a companyôs books.  

    The Permanent Subcommittee on Investigations, of 

which I am the Chairman, held a hearing in June and 

found that nine companies claimed over $1 billion more in 

stock option tax deductions than they would have shown 

as expenses on their books under current accounting rules. 

Those nine companies are not alone. The IRS has deter-

mined that, in 2004, U.S. corporations claimed a total of 

$43 billion more in stock option tax deductions than they 

showed as expenses on their books, helping them avoid 

paying billions of dollars in taxes in that one year alone.  

    This corporate tax break creates an incentive for com-

panies to provide their executives with larger and larger 

stock option grants because the greater the stock option 

pay for executives, the greater the tax deduction for the 

company. And, the American taxpayer is left to foot the 

bill for all of the lost tax revenue. 

            (conclusion on next column) 

I recently introduced legislation to end the stock option 

double standard that is fueling sky-high executive pay and 

depriving the Treasury of much-needed revenue. This 

legislation, the Ending Corporate Tax Favors for Stock 

Options Act (S.2116), would require companies to match 

their stock option tax deductions with the amount shown 

on the financial reports they file with the Securities and 

Exchange Commission. If you would like to learn more 

about this legislation, you may access my floor statement 

and a bill summary at [http://levin.senate.gov/newsroom/

release.cfm?id=284486]. 

 

Our tax code should not be subsidizing stock option pay 

through generous tax deductions. It is time to treat stock 

options like other forms of compensation and require the 

corporate tax deduction to match, not exceed, the book 

expense. 

 

Sincerely, 

Carl Levin 

Important News about "The Golden 

Compass" Movie  
 

 THE GOLDEN COMPASS, a new movie 

targeted at children, will be released  

 December 7, 2007. This movie is based 

on a the first  book of a trilogy by  atheist 

Philip Pullman. In the final book a boy 

and girl kill God so they  can do as they 

please. Pullman left little doubt  about his 

intentions when  he said in a 2003 inter-

view that "My books are about  killing 

God."  

    The movie is a watered down version 

of the first book and is designed to be 

very attractive in the hope unsuspecting 

parents will take their children to  see the 

movie and that the children will want the 

books for Christmas.  

   The movie has a well known cast, in-

cluding Nicole Kidman, Kevin Bacon, and 

Sam Elliott. It will probably be advertised 

extensively, so it is crucial that we get 

the word out to warn parents to avoid 

this movie.  

   You can research this for yourself.  

Start with this  article on 

Snopes.com , then go to Google.  

 

http://www.snopes.com/politics/religion/

compass.asp  

http://levin.senate.gov/newsroom/release.cfm?id=284486
http://levin.senate.gov/newsroom/release.cfm?id=284486
http://snopes.com/
http://www.snopes.com/politics/religion/compass.asp
http://www.snopes.com/politics/religion/compass.asp
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The following were some comments made in 

the year 1957:   

(1) "I'll tell you one thing, if things keep going the 

way they are, its going to be impossible to buy a 

weeks groceries for $20.00."  

(2) "Have you seen the new cars coming out next 

year? It won't be long when $5,000 will only buy a 

used one."  

(3) "If cigarettes keep going up in price, I'm going to 

quit. A quarter a pack is ridiculous."  

(4) "Did you hear the post office is thinking about 

charging a dime just to mail a letter?"  

(5) "If they raise the minimum wage to $1,  

nobody will be able to hire outside help at the store."  

(6) "When I first started driving, who would have 

thought gas would someday cost 29 cents a gallon.   

 Guess we'd be better off leaving the car in the  

garage,"  

(7) "Kids today are impossible. Those ducktail hair 

cuts make it impossible to stay groomed. Next 

thing you know, boys will be wearing their hair as 

long as the girls,"  

(8) "I'm afraid to send my kids to the movies any 

more. Ever since they let Clark Gable get by with 

saying damn in "Gone With The Wind", it seems 

every new movie has either hell or damn in it."  

(9) "I read the other day where some scientist 

thinks it's possible to put a man on the moon by 

the end of the century. They even have some fel-

lows they call astronauts preparing for it down in 

Texas."  

Senior Citizenôs Corner 

 November 2007 

    1 Great Anthracite 

Coal Strike begins. 

Wins broad public 

support and ended by 

Pres. T. Roosevelt  -

1902 

2 3 

4 5 6 

Election Day 

7 8 First general strike 

of US in New Orleans 

ð1892 

9 10 

11 Haymarket Martyrs

-activists framed on riot 

charges hanged in 

Chicago. Industrialist 

paid admission to 

watchð1887 

12 

Veteranôs Day 

13  Oil, Chemical and 

Atomic Workers union 

activist Karen Silkwood 

killed in suspicious car 

crash on way to deliver 

missing nuclear materi-

als to reporterð1975 

14 Congress of Indus-

trial Organizations (CIO) 

founded, formalizing its 

split from American 

Federation of Labor 

(AFL) - 1938 

15 16 17  First sit-down 

strike in auto industry 

at Bendix Products Co 

in South Bend, INð

1936 

18 19 Japanese American 

internees begin general 

strike at Poston Reloca-

tion Ctr in AZ. Co River 

Indian Reser. Tribal 

Council opposed used of 

their lands to perpetuate 

injusticeð1942 

20 Indigenous activ-

ists take control of 

Alcatraz Island under 

Ft. Laramie treaty of 

1985. 19-mo occupation 

brings attention to 

Native issuesð1969 

21  
 

ñUprising of the 

20,000ò textile strike 

begins in NY.  

11/22/09 

22 Thanks-

giving 

 

 

HOLIDAY  

23 SBD 

 
Thibodaus  

Massacureð1887 

 

24 

25 26 27 

(2235) 

28 29 30 Massive protests 

challenge the World 

Trade Organ. Meeting 

in Seattle, WAð1999 

 


