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T he Holiday Season is just a little bit down the 
road and the bad guys are already trying to get 
free stuff by using your credit. This one is pretty 
slick since they provide YOU with all the informa-
tion, except the one piece they want. Note, the 
callers do not ask for your card number; they al-
ready have it. By understanding how the VISA & 
MasterCard Telephone Credit Card Scam works, 
you'll be better prepared to protect yourself.  
   The scam works like this: Person calling says, 
"This is (name), and I'm calling from the Security 
and Fraud Department at VISA. My badge num-
ber is 12460. Your card has been flagged for an 
unusual purchase pattern, and I'm calling to ver-
ify. This would be on your VISA card which was 
issued by (name of bank). Did you purchase an 
Anti -Telemarketing Device for $497.99 from a 
marketing company based in Arizona ?" When you 
say "No", the caller continues with, "Then we will 
be issuing a credit to your account. This is a com-
pany we have been watching and the charges 
range from $297 to $497, just under the $500 pur-
chase pattern that flags most cards. Before your 
next statement, the credit will be sent to (gives 
you your address), is that correct?"  
   You say "yes". (0158) The caller continues - "I 
will be starting a fraud investigation. If you have 
any questions, you should call the 1 -800 number 
listed on the back of your card (1 -800-VISA) and 
ask for Security.  
   You will need to refer to this Control Number. 
The caller then gives you a 6 digit number. "Do 
you need me to read it again?"  
   Here's the IMPORTANT part on how the scam 
works. The caller then says, "I need to verify you 
are in possession of your card." He'll ask you to 
"turn your card over and look for some numbers." 
There are 7 numbers; the first 4 are part of your 
card number, the next 3 are the security numbers 
that verify you are the possessor of the card. These  
 

(cont. p. 4)  

Credit Card Scam Right -to-Work For Less  
"If capitalism is fair then unionism must be. If men 
have a right to capitalize their ideas and the re-
sources of their country, then that implies the right of 
men to capitalize their labor." 
- Frank Lloyd Wright  
 
Arguments for right -to-work laws 
Proponents of right-to-work laws point to the Constitu-

tional right to freedom of association, as well as the com-

mon-law principle of private ownership of property. They 

argue that workers should be free both to join unions and 

to refrain from joining unions, and for this reason often 

refer to non-right-to-work states as "forced-union" states. 

They contend that it is wrong for unions to be able to 

force employers to include clauses in their union contracts 

which require all employees to either join the union, or 

pay union dues as a condition of employment. Further-

more, they contend that in certain cases "forced union 

dues" are used to support political causes, causes which 

many union members may oppose. 

Arguments against right-to-work laws 
Business interests led by the Chamber of Commerce lob-

bied extensively for right-to-work legislation in the south-

ern states.   Opponents argue Right-to-work laws create a 

so-called free-rider problem, in which non-union employ-

ees (who are bound by the terms of the union contract 

even though they are not members of the union) benefit 

from collective bargaining without paying union dues.  

Critics contend outlawing compulsory union dues makes 

union activities less sustainable. Opponents argue that the 

laws prevent free contracts between unions and business 

owners, and that this makes it harder for unions to organ-

ize and less attractive for people to join a union. For these 

reasons, they often refer to "right-to-work" states as "right

-to-fire" states, and "non-right-to-work" states as "free 

collective bargaining" states. Critics point out that while 

the National Right to Work Legal Defense Foundation 

purports to be a grass-roots movement , it has received 

hundreds of thousands of dollars from the New York 

based John M. Olin Foundation, Inc. which grew out of a 

family manufacturing business, and other right wing foun-

dations. 


