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I  n just 12 months, we should know who the can-
didates will be on the 2008 Presidential ballot. 

While much jockeying remains between now and 
then, the importance of this election can't be em-
phasized enough. America's working families have 
been squeezed for the past seven years, as health 
care, good wages, secure pension plans and a 
promise of the American dream have been eroding 
by a White House that sits hand in hand with big 
business. 
   In a time while working families have suffered, 
the big boys at the board tables have been raking 
it in. In the past six years, CEO wages have 
climbed 209% according to a recent MSN report. 
Of course few are making out as good as the oil 
companies these days. Since January of this year a 
gallon of unleaded gas is up 43%, while hourly 
wages are up 2% - before the adjustment for infla-
tion. According to the Bureau of Labor Statistics, 
families with incomes of around $35,000 spend 
about 5% of their income on gas for the car, while 
those making $250,000 spend about 1% of their 
income on gasoline. Shared sacrifice at the pump 
is a myth, for the working class is paying more in 
comparative terms of their income.  
    There are still those who bewail the fact that  
gasoline prices in Europe are still higher than 
ours. This is true, but when you factor in that 
gasoline prices in Europe help cover the cost of 
their universal health care and the cost of higher 
education, it isn't quite the same. In the United 
States, subsidies and tax breaks help secure these 
ridiculous profits the oil companies have tucked 
away. Recently a friend of mine pointed out that 
almost $1.00 of the cost of gasoline is taxes, but 
you have to remember that President Bush's en-
ergy plan slashed taxes the oil companies pay.  
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Gearing Up for the 2008 
White House Run  

Right -to -Work for Less  
From the Center for Policy Alternatives at http://
www.stateaction.org/issues/ 

 

Right -to -Work laws inhibit the right to  
organize.  
Right -to-Work laws do not guarantee any rights. 
Right -to-Work statutes prohibit employers and  
unions from voluntarily negotiating a union security 
agreement. A union security agreement requires 
�H�P�S�O�R�\�H�H�V���Z�K�R���E�H�Q�H�I�L�W���I�U�R�P���W�K�H���X�Q�L�R�Q�·�V���U�H�S�U�H�V�H�Q�W�D��
tion to pay dues that cover the costs of union nego-
tiations, contract administration, and other union -
provided job services.  
Right -to -Work laws are designed to financially 
cripple the union movement.  
Federal law requires unions to represent nonmem-
bers. For example, if a nonunion worker is fired  
illegally, the union must finance the expensive legal 
proceedings to defend him or her. Right -to-Work 
�O�D�Z�V���D�O�O�R�Z���Z�R�U�N�H�U�V���W�R���H�Q�M�R�\���D���X�Q�L�R�Q�·�V���V�H�U�Y�L�F�H�V�� 
without paying dues. Not only does this discourage  
workers from joining the union, but it undermines 
worker solidarity.  
Right -to -Work laws decrease wages for  
everyone.  
�%�H�F�D�X�V�H���Z�R�U�N�H�U�V�·���R�U�J�D�Q�L�]�L�Q�J���U�L�J�K�W�V���D�U�H���G�L�P�L�Q�L�V�K�H�G��
in states with Right -to-Work laws, an average 
worker earns about $7,131 a year less than workers 
in free bargaining states ($30,656 versus $37,787).  
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