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Skill-based Classification “Presenteeism” afflicts business,

experts say

NEW YORK, Jan 26 (Reuters Life!) - Practically every
workplace has one — the employee who comes to the job

Recentlythe university selected Segal Company and aching, coughing and sneezing. So-called “presenteeism,”
Sibson Consulting to develop and implementanew ~ OF going to work when sick, is a persistent problem at

. o more than half of U.S. workplaces and costs U.S.
skill-based classification system for the £4hd the business a whopping $180 billion a yaasearch shows.

A/Ps.The current system for the G/ivas developed | jke its more notorious counterpart absenteeism, it takes
28 years ago and is considered too secretive and on growing importance as employers try to keep an eye on

grossly outdatedVe have been trying for 9 years (3 ~ Productivity and the bottom line, experts say
“Employers are increasingly concerned about the

_Contracts) to have this remedied. Hopefelghange is threat that sick employees pose in the workplace,” said
in the near future. Brett Gorovskyan analyst at CCH, a Riverwoods, lllinois-
According to Segan/Sibors$”roposal for Consult- based provider of business and corporate law information

ing Service, November 7, 2006, the program objec- and a division ofWolters Kluwer “Presenteeism can take
’ ’ ' a very real hit on the bottom line, although it is often

tives are: L o _ . unrecognized,” he said. Recognition of the issue is
1. Standardize job descriptions for like positions growing, howeveras CCH research shows
2. Skill-based classification system, although the 56 percent of human resource executive

university is open to considering alternative methocg€€ presenteeism as a probldimat's up
rom 39 percent making the same

ologies N _ o - ) complaint two years ago, Gorovsky sai
3. Clear administrative guidelines that facilitate timely presenteeism costs employers in terms

classification results lowered productivityprolonged illness by

4. Easy-to-follow training and communications guide Sick workers and the potential spread of iliness to
colleagues and customers, experts Pagsenteeism can

fgr postlrlg on the '__IR We_b§|te and use by univer- prove elusive to measure, unlike absenteeism, said Cheryl
sity staff in conducting training Koopman, a professor of psychiatry and behavioral

5.A communications plan for implementing the new  sciences at Stanford University and an expert on
program to key constituents including workplace stress and presenteeism.
a. university leadership, managers, supervisors  ToUGHING IT OUT

b. union leadership Yet it's something almost everyone not only recognizes
c. clericalltechnical employees but probably has experienced, she saide ‘&N think we
: ) . : know somebody whe’made us sick, when that person is
_ Technology changes in our jobs will have adirect  gneaking into the same phone or touching your computer
impact on this new system. Over the years we have  or even turning your doorknob,” she said, adding that she

become more compuiter literate, using anumber of {00 is guilty “Canceling a class because | have a cold just
doesn’t seem justifiable,” she said. “I'll keep my distance

programs that had not been created when our current grom the students, I'll try not to cough at them, 1 think of
system was developed. Through retirements and attri- how I'm going to do it without anybody getting sicl\$

tion, we are doing more with fewer people, not uncom-often as two-thirds of the time, sick people go to work
intod Kol because they feel they have too much work to do,
mon in todays workplace. _ according to the CCH studyhe second-most common
We will keep you informed to the status of this pro-  reason is workers believe no one else is available to cover
cess. Maybe there will be a new system in place beforgneir workload, CCH said. “h corporate downsizings of
f i e past creating a leaner workforce, employees often feel
most of us retire! they have to show up for work, whethes igut of guilt

(cont. p. 4)

&lStern on the Way by Phyllis Zaenglein




EMPLOYMENT

Congratulations CHANGES
Mary Kuczwara_, Su¥oung,Terri Mattson, June Gant Guston filled the new
Nelson, and _Julle_Genore won 5 of the eleven Acaderi ¢ El ect roni cs
weekly drawings in NMU Celebrat®Vellness Techni ci an 4C position in the
Program. Learning (0636) Resources

Di vision, effective
7 1/ 22/ 07.

TriciaDawn Sheldon, daughter
of Pat Sheldon (retired), will N na Parkkonen was placed on
marry Matthew Robert Bush a medi cal |eave effective 1/
onAugust 25, 2007. 24/ 07.

Big Brothers/Big Sisters will be holding their annual fundraiser “Bowl for Kids Sake” on Saturday March 24". Teams are
desperately needed to help raise funds to help local underprivileged boys and girls. This is a fun event, requiring a minimal
amount of time and effort. Teams can sign up to bowl in either Marquette or Ishpeming. All money raised stays in the local
Big Brothers/Big Sisters Chapter. If you are interested in forming a team, please contact Big Brothers/Big Sisters at 475-

7801 for more information. Kathy A. Solka, School of Technology & Applied Sciences
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The January “Take a Break” drawing winners
were:

Nina Thomas, Intercollegic Sﬁ O

=~

Athletics/Rec Sports;
Jana Nicholls, Geography;
Jan Marana, Financidid; Tammy Clisch,
Counseling, and Bev EvargS/Library

OPTICAL SAVINGSAT
SHOPKO

Kitty Davis sent me an email saying she saved
almost $100 on her glasses using&&RP card vs.
our SET insurance at Shopko. | talked to one of
Shopkos technicians to find out the particulaighen
you purchase a total pair of glasses
(lenses and frames), you can save
30%. If you purchase frames or
lenses separatelyou save 15%.
You can also save up to 20% of

I
I
I
I
I
I
I
I
I
I
I
I
by Phyllis Zaenglein |
I
I
I
I
I
I
I
I
I
I
the retalil price of contact lenses. (54Y8) cannot :

use YOuAARP card AND your SETinsurance. Up \

to $40 on your eye exam, for either glasses or con-
tacts, is also covered.

It's an either/or dealheAARP plan is available as
often as your want at any health care proviOéner
providers are Sears Optical, Peafigon, JCPenney
Optical, LensCrafters, aff@get Optical.

Anyone over 50 years old can jJ&iARP. Their
annual fee is $12.50: $21.00 for 2 years, or $29.50
for 3 yearsYour spouse can join at no charAs a
memberyou are entitled to discounts on hundreds of
products and services dimore than hotel discounts!
Check out their site at http://wwaarp.og/.

Thanks so much, Kitty

The views and opinions expressed in this publication are not necessarily
those of the Editor or the Officers of Local 1950, but are those of the
individual writers.Articles of interest submitted by Local 1950 members
will be printed as space provides; however, they must bear the name of
the writers.All articles are subject to review and editing as necessary and
are subject to the approval of the Editor, the Local President, and the
Officers of Local 1950.

Each issue of the Flame contains 5, 4-digit numbers of the m&mber
choosing. If you see your number, call Rita Leppanen @ ext. 2495. She
will issue a $5 check to you. Glorilexander Kitty Davis, Rinee,

Richards, Judy Hooper, and Stacy Busch were the January winners.

__________________ N

Grammar Watch

I

I
The purpose of this column is to help us recognize anc]
correct mistakes in speech and writing. Please share
your questions, ideas, and or peeves!

I
Apostrophes are used for contractions (fam :
showing possession (Johitruck), but not for |
making numbers or abbreviations plural. For |
example: |
It's the 1980s, NOthe 19808, or it’s ‘80s, but |
not ‘80’s. It's IRAs, TVs, DVDs, BBQs, etc. |
There are, howevgrare exceptions: Even |
though you would use “three Rs” you would have |
to use an apostrophe to avoid confusion as in |
“threeA’s”. Eventhen, if the context s clegou |
wouldn’t use the apostrophe, such as, “His repor#
card had threas, two Bs and two Cs.” I
The other exception is with pluralizing lower I
case abbreviations, such as “watching yosiapd |
g’'s” or “the oks have it”. |
Thanks taCinda Roee, |

Dean of Studerts |

I

Source: The Gregg Reference Manual

__________________ J

2006-2007 Officers

President - SueTollefson

Vice President - Dawn Wilder

Secretary - Michelle Kimball

Treasurer - Rita Leppanen

Sergeant at Arms - Phyllis Zaenglein

Guide - Karen Smith

Tustees - Kelly Dore’, Joann Jordon, and Rhonda
Peterson

Bargaining Team - GraceAlbert, Gary Jerry Jef
Roo, and Patoods

District Representatives
Chief Steward -Grace Albert

District 1 - Jan Crawford - Cohodas, UC,A&D,
and Gries

District 2 - Ray Liubakka - Services Building,
Jacobetti CenterPEIF Superior Dome, and Berry
Events Center

District 3 - Suzie Piziali - West Science,
Learning Resources, Magers, New Science
Facility and Whitman

District 4 Kimber Olli - McClintock, Thomas
FineArts, and Hedgcock
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Home Safety Tip

This is good information, especially if we are home
alone... Put your car keys beside your bed at night. If
you hear a noise outside your home or someone trying

to get in your house, just press the panic button for ydur

car.

The next time you come home for the night and you
start to put your keys awathink of this: Its a security
alarm system that you probably already have
and requires no installationiofest it. It will go of
from most everywhere inside your house and will kee
honking until your battery runs down or until you reset
with the button on the key fob chain. It works
if you park in your driveway or garage.

If your car alarm goes off when someone is trying t
break in your house, odds are the burglar or rapist
won't stick aroundAfter a few seconds all the
neighbors will be looking out their windows to see who
is out there and sure enough the criminal won’t want
that.

And remember to carry your keys while walking to
your car in a parking lot. The alarm can work the sante
way there. This is something that should really be
shared with everyone. Maybe it could save a life or a
sexual abuse crime.

= O

o

Pass on to others as an idea for improving their safgty

at home.

Senior Corner

Social Security Agreement with Mexico Released
After 3-1/2 Year Freedom of Information Act

Battle

January 4, 2007 (#shington, DC) -After numerous
refusals over three and a half years, the Social Securi
Administration (SSA) has released the first known
public copy of the U.S.-Mexico Social Security
TotalizationAgreementThe government made the
disclosure in response to lawsuits filed under the
Freedom of InformatioAct by TREA Senior Citizens
League, a 1.2 million member nonpartisan seniors
advocacy group.

TheTotalizationAgreement could allow millions of
illegal Mexican workers to draw billions of dollars from
the U.S. Social Securifjrust Fund. Read more dihe
Senior Citizen Leagud/ebsite ahttp://www.tscl.og/
NewContent/102800.asp

Thanks t@awn Wilder, Math and Computer Science

Pr eseentism

over staying home or concerns over job (1341)
security” Gorovsky said. In fact, presenteeism is
often encouraged, as employees may be honored for
perfect attendance, experts note. “Them)
American ethic to tough it out, rise to the occasion
and ignore your minor woes,” Koopman said. “It
sounds really wimpy to say you’re not going to come
to work just because you have a cold.” Of course,
for plenty of people, going to work sick is not a
choice, said Cindia Cameron, organizing director for
9to5. The advocacy group found 47 percent of the
nation’s private sector workforce has no paid sick
leave. Some Democrats in Congress have pushed
legislation that would require many employers with
15 workers or more to provide a minimum of seven
paid sick days a year

Thanks '[01631117 Dore”

New Student Orientation Fragmm
SourceYahoo Health

(conclusion)

Did you know?

In GeogeWashingtors days, there were no cameras.
One’s image was either sculpted or painted. Some
paintings of Geage Washington showed him standing
behind a desk with one arm behind his back while
others showed both legs and both arms. Prices charged
by painters were not based on how many people were
to be painted, but by how many limbs were to be
painted Arms and legs are “limbs,” therefore painting
them would cost the buyer more. Hence the expression,
“Okay, but it'll cost you an arm and a leg.”

Always Remain Alert

Cut and paste the website below to watch this vidgo
and be aware of the tricks that are played to get
information and personal belongings.

Enjoy and pass it on to a friend or co-worker as Wgll

as relatives and family members.

http://www.sheriff.org/videos/psa_cartheft.html

The FLAME is a member of the Local Union Préssociation (LUR) and the Michigan Labor Press (MLAYe FLAME is published
monthly September — May by the Education Committee dMUAocal 1950 at Northern Michigan University in Marquette, Michigan 49855.
Contributions toThe FLAME from UAN Local 1950 membership are greatly appreciated. Submissions must be made to thelidiior

Zaenglein at pzaengle@nmu.edu, by thebeach month in order to be reviewed for the next memntbivsletter
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HISTORIC FEBRUARY

February 1st

1902 - Birthday of Langston Hughes

1960 — First lunch counter sit-in in Greensboro, NC
February 4th

1899 — Philippine/American war starts. U.S. takes
over from the collapsing Spanish forces, killing at
least 800,000, mostly civilians.

February 5th

1830 — The NY Daily Sentinel is launched - the first
daily labor newspaper in the U.S.

February 6th

1919 — Strike by 32,000 Seattle shipyard workers
leads to general strike.

February 11th

1903 — Japanese Mexican Labor Association is
founded to organize agricultural workers.

1990 — Nelson Mandela, South African anti-apartheid
leader, is released from prison.

February 19th

1945 — President Franklin D. Roosevelt orders
Japanese Americans confined to concentration
camps. White growers, who had pressed for the
measure import Mexican laborers to replace
Japanese field workers.

February 21st
1965 — Malcolm X is assassinated in New York City.

February 22nd

1860 — Twenty thousand boot and shoemakers strike in
northeastern U.S. Itis the first regional strike and the
most extensive pre-Civil War strike.

February 24th

1965 — District 1199 (hospital workers) takes stand
against the Viet Nam watr.

February 25th

1851 — Sojourners Truth addresses the first Black
Women'’s Rights Convention in Akron, Ohio.

February 26th

1941 — Victory in the Bethlehem Steel strike, one of
several victories achieved through an alliance of the Steel
Workers Organizing Committee, the National Negro
Congress, and the NAACP.

February 27th

1973 — Seventy-one day occupation of Wounded Knee
by American Indian Movement and Oglala traditionalist
begins.

Thanksto Pawn wilder, Math and Computer Science

Michigan Action Project

Problem:
Over the holidays, the stadehost polluting

message to your elected officials about this situation and
urge them to take immediate action to stop this polluting

animal factory began dumping raw sewage in Lenawemdustry
County to avoid a catastrophic overflow of their wasteAction Needed:

lagoons. The facility dumped and sprayed raw sewage Please click the link below to send a message to your

for over a week onto frozen ground. (7553) Once theelected dicials today Let them know that they MUST

weather warms, virtually all of the waste will flow change Michigan law to prevent this kind of public health

downstream into Lime Creek, then into the Maumee disaster from happening again!

River, and finally into Lake Erie. The deadline for respondingrsbruary 7, 2007.
Numerous other animal factories in the state have Please contact your state senator or congressman

also begun this highly polluting and dangerous activity athttp://mww.michigan.gov/. A letter can be found at

Animal factories in Michigan are causing a major publidittp://map.e-actionmax.conv

health disaster by contaminating our water with sewagiakeaction.asp?t=1& aaid=2288

containing E. coli bacteria and deadly pathogens.

Michigan is facing an epidemic of animal sewage

lagoon overflows!

Solution:

The Michigan legislature MUST take action
immediately to put a stop to the spread of animal
factories in Michigan and the poisoning of Michigan
waterways and rural communities. Please send a

Source: http://map.e-actionmax.com/default.asp
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LOCAL 1950 - AFTER HOLIDA'Y
PARTY
Wednesday January 24, 2007

Raffle
Money Drawings
$50 RutiAnn Holm
$25 TerriWilliams
$25 Sudollefson

Bingo:Ten $10
SueYoung, GeagiaTillotson, Dan Leppanen,
Julie DownsAnnette Brown, Kathy Makilina
Weiland,TracyVanabel, Carolyn Basal, Lorilee
Weiger

Bookstore:
Suffed Elephant- Gradslbert
Art Glass Cutting Board - Marsha Larmour
Green NMU Sweater - Kris Johnson
NMU Duffel Bag - GlorigAlexander
Picture Frame - Ray Liubakka
White NMU Sweater Tina Sehl
Compact Lamp - Norma.&rnauld

Jewelry - donated Blerry Johnson - Lori Rintala

$10Tastefully Simple - donated by Darlene Kytg
Joan Kendall-Rozman and Mindy Carlson

50-50 ($25.50) - Phyllis Zaenglein
CAPTicket Drawing ($25) - Jan Marana

Thanks to\dmy Letts, S}vacml Events Committee

SPECIAL DAYSAND EVENTS

February 2 — Groundhog Day

February 3 — Patient Recognition Day
February 8 — Boy Scout Day

February 14 —tSValentines Day

February 17 — RandoActs of Kindness Day

February 19 — PresidesDay
w(&g&/

The birth flower for February is
theViolet.

The birth stone for February '%ng@

theAmethyst. ﬁ
Thanks tawn Wilder, Math and Computer Science

KNOW YOUR BYLAWS

ARTICLE VIII — Executive Board — Section 7 All
members of the Executive Board must attend two out
of every three membership meetings and two out of
every three Executive Board meetings, unless properly
excused by the Executive Board, in order to continue to
hold the respective office or position. Executive Board
members who fail to comply with this provision shall be
automatically removed from office and replaced in
accordance witlrticle XI, Section 1, of these Bylaws.

JOB CLASSIFICATION
SURVEY SUMMARY

By DawnWilder, UAW 1950Vice-President

The survey ran from Mondayanuary 8, through
TuesdayJanuary 23, 200There were 88 completed
surveys out of a possible 169. Fifty-two percent of our
membership participated.

The majority of respondents feel the Job Evaluation
Committee should be nominated and elected by the
membership and that term limits be set at three-year
terms.

A greater number of respondents indicated the criteria
for membership on the Job Evaluation Committee should
be any member in good standing with a minimum of five
years in the union. Howevealmost as many indicated
that any member in good standing should be eligible.

Respondents were almost evenly split on whether each
classification level should be represented on the
committee.

Respondents strongly feel that there should be three (3]
alternate committee members to assure fair
representation and were split as to whether only Clericals
should evaluate clerical positions and ofgghnicals
should evaluate technical positions. Respondents also
indicated they would like to choose who [on the Job
Classification Committee] would represent them at the
reclassification meeting.

Respondents strongly feel they should be given access
to the actual points awarded during reclassification. They
overwhelmingly voted to have a specific explanation why
a reclassification request is denied. Respondents also
want the policy reinstated that allows them to address the
committee along with their supervisor

Respondents are also in favor of establishing a
Reclassificatiomssistance Committee to help write
reclassification questionnaires.

To see complete results of the survagase go to the
MEMBERS ONLY section on outWebsite at

http://uaw1950.nmu.edu. Page 6



HEALTH & WELLNESS
COMMITTEE

DawnWilder, UAW 1950 Representative

Della Cheney and Jan Marana were the grand prize
winners in this yeas Celebrat&Vellness programThey
each won a 2GB iPod Nan&Vay to go! | hadrt’
realized how many of our members participate in this 1
week self-scoring wellness program.

TheWildcatWellness Health Fair will be held on
TuesdayFebruary 18. Hope to see you all ther&Ve

get release time to attend so why not? I'll be manning fhe
Health & Wellness Committes’table from 2:00 — 3:00 soj CHAPLAI NCY CORN ER

stop by and say hi.

Our health care costs continue to rise so make sure
start socking away money for next January when we'r
asked to “pay back”According to Kristen Portale,
we’re up 10% in December 2006 as compared to

December 2005, and we're up 24.35% for the four-moft

period of September through December 2006 as
compared to the same time last year

COMMUNITY SERVICES

DawnWilder, Vice-President

UAW Local 1950 made the “news” twice in the last
couple months We were featured in the Decembef"20
edition of The Mining Journal when we ran an article
about ouAdopt-a-Family campaignWe were featured
again on January 2ivith our winter 2007 scholarship
winners.

Y*‘How often do you want to “get even?”

The Lord despises double standards of every kind.
Proverbs 20:10 NLT

h Never pay back evil to anyone. Do things in such a way that

everyone can see you are honorable. Do your part to live in
peace with everyone, as much as possible. Dear friends,
never avenge yourselves. Leave that to God. For it is written
“I will take vengeance; | will repay those who deserve it,”

says the Lord. Romans 12:17-19 NLT

Don't say “l will get even for this wrong.Wait for the Lord
to handle the matter Proverbs 20:22 NLT

God’s measure

How often do we see the evil around us and pray for&od’
justiceWe wonderWhy does God allow this evil to go on!
This kind of thinking leads to two of the most common

Kerry Mohr took care of distributing the perishable fogd double standards: (1) judging others more harshly than we

items donated at th&fter Holidays Party on January
24", Thank you again for your generosity and your
willingness to help the less fortunate.

judge ourselves, and (2) believing God should judge others
but remain lenient with us.
The Lord despises double standards because they elevate

Terry Johnson had a great suggestion! She asked wjy On€ person at the expense of others. These man-made

we don’t have food items donated at the May luncheon
and paper/hygiene products donated aifiter Holidays

Party (8666)That way we dort’have to worry about the
canned goods freezing if they have to do an overnight if
the car That's Terry for ya, always thinking.

EDUCATION COMMITTEE

DawnWilder, Vice-President

Yes, its time once again to solicit applications for the
UAW Local 1950 Scholarship. Forms must be received
no later tham\pril 15th to be considered for the fall 2007
semester Please visit oWVebsite ahttp://
uaw1950.nmu.edior more information.

standards also lack the mercy of God.

In our cry for fairness, we should not forget the frightening
consequences of justioks sinners, God could justly
destroy each of us today for missing the mark of perfection.
When we remember that Gediatience and mercy block his
judgment towards us, we will more likely show others
patience and mercy

WISEWAYS Before you rush to judge another person, ask
yourself whether you would be able to endure the same
standard.

Today, Lord, give me strength to replace judgment with

mercy.

Adapted fronThe OneYear® Book of Proverbisy Neil S.
Wilson, Tyndale House Publishers (2002), entry for

March 20

Content is derived from the Holy Bible, New Living Translation
and other publications dfyndale Publishingdouse
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